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ICHAEL CASEY, Second Vice-President and Organizer for our Inter- 
national Union, and known as the “Grand old man of the Pacific 
coast,” has been in the hospital for more than three weeks: It is reported, 
however, that he is holding his own and will be back at his work in a short 
while. 
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N more than one occasion we have asked our membership when they 
move and change their address that they notify the secretary of their 

local so that he may send notice of the change to the General Office. If you 
will do this your Magazine will reach you on time each month and besides 
it will save the International some expense as the Post Office Department 
charges the General Office for the notice they send us when a member moves 
and they are unable to deliver his Magazine because of the change in address. 
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HERE is a satisfied feeling about buying goods and service that better 
the wage and hour standards of fellow Americans. 


TF 


VERY Union-earned dollar spent for Union Label goods is a vote for 
the “Square Deal.” 
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Hours Lengthening After Abo- 
lition of NRA Cost Workers 
839,000 Jobs 


Washington, D. C.—Following the 
decision of the United States Supreme 
Court holding the National Industria} 
Recovery Act unconstitutional, Amer- 
ican employers lengthened hours of 
work so drastically that 839,123 work- 
ers have been deprived of possible 
employment, according to a rerort 
submitted by William Green, presi- 
dent of the American Federation of 
Labor, to President Roosevelt. 

The data constituted the final re- 
port on a survey by the A. F. of L. 
which Mr. Green said showed that 
hours of labor had been lengthened 
to such an extent that “35,247,473 
man-hours were added weekly in ex- 
cess of the maximum working hours 
prescribed by the NRA codes.” 

In addition to imposing longer 
hours the report charged that em- 
ployers had reduced wages, scrapped 
overtime rates, increased child labor, 
abandoned protective rules for women 
workers and resorted to many other 
unfair labor practices outlawed under 
the code regime. 

No specific recommendations were 
made in the report. Mr. Green said 
it represented a factual study. He 
added that the President manifested 
“very great interest” in the survey 
and said he would make a detailed 
study of it on the cruise in North 
Atlantic water which Mr. Roosevelt 
plans to begin in the near future. 

An official summary of the report 
submitted by Mr. Green follows: 
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“At least 4,576,501 workers were 
affected by the breakdown of labor 
standards between June, 1935 and 
March, 1936, as the result of the in- 
validation of the NRA. 

“The nation-wide survey of depar- 
tures from the NRA minimum labor 
standards was undertaken immedi- 
ately after the Schechter decision had 
been handed down and carried on 
through ten months following the 
decision. 

“According to this survey of the 
total 4,576,501 workers affected by 
the breakdown of labor standards, 
4,073,901 workers alone have suffered 
from the lengthening of hours. 

As the result of such lengthening 
of hours, 35,247,473 man hours were 
added weekly in excess of the maxi- 
mum working hours prescribed by the 
NRA codes. This meant an added 
annual full-time work load of 1,762,- 
373,650 man hours above those al- 
ready employed. 

“As a direct result of this lengthen- 
ing of the hours of work, 839,123 
wage-earners have been deprived of 
possible re-employment in the current 
recovery. In other words, more job 
opportunities were lost owing to the 
lengthening of hours than there are 
jobs in any single industry in the 
United States. 

“The increase in weekly hours of 
work among the workers affected by 
changes in hour schedules averaged 
8.7 hours per week. In a great num- 
ber of cases the hours of work were 
lengthened without a proportionate 
increase in the weekly pay. When- 
ever this occurred, the effect of the 
departure from NRA standards was 
doubly destructive, for not only were 
the employees forced to work longer, 
depriving the unemployed of jobs, but 
the additional hours without compen- 
sation meant a clear wage loss to 
those so employed. 

“The Federation’s survey shows 
that the following types of departures 
have been most manifest in the post- 
NRA period: 

“(1) Lengthening of hours; (2) 


wage cutting below the minimum 
rates established by codes; (3) aband- 
onment of overtime rates for over- 
time work; (4) reduction of wages 
above the minimum; (5) stretchout, 
doubling-up and speed-up; (6) wide- 
spread recurrence of child labor; (7) 
resumption of home work; (8) elimi- 
nation of minimum apprenticeship 
standards; (9) abandonment of old 
standards of work load, elimination 
of night work and special labor provi- 
sions for women in industry. 

“The facts disclosed by the survey 
show that when the NRA was invali- 
dated the dam against the competitive 
forces in the industry was broken. On 
a scale never precedented in our his- 
tory there followed a destruction of 
labor standards painstakingly built up 
during the preceding two years. 

“In some industries these standards 
were swept away almost immediately. 
In others, the slow seepage of wage 
cutting and lengthening of hours has 
been persistently gnawing at the 
foundations of the structure of labor 
standards. 

“The appearance of one cut-throat 
competitor often started a wave of 
wage-cutting throughout the entire 
industry. Many employers who be- 
lieved in the benefits of high labor 
standards resisted as long as they 
could this competitive pressure, but 
were finally forced to yield and follow 
suit. 

“Outstanding in this development 
was the truly effective resistance to 
these destructive pressures offered by 
organized labor. In all industries and 
areas where workers are solidly 
united into unions, labor standards 
have been fully and effectively pro- 
tected.” 

In submitting the report to the 
President, Mr. Green pointed out that 
the survey covers a representative 
portion of the entire industry, but 
does not reflect the situation in its 
entirety. He pointed out that only 
by access to payroll data by govern- 
ment agencies can the full scope of 
such development be measured. He 
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emphatically asserted, however, that 
the survey represents the most com- 
prehensive and the most carefully 
collected and verified set of data 
made available from any source since 
the Schechter decision. 





Hand Weaving at Home Aids 
Women on Relief 


St. Louis, Mo. (AFLNS).—The art 
of hand weaving is being reborn for 
the benefit of unemployed women on 
relief here, according to Mrs. Jennie 
Weber, supervisor of the handmade 
textile project in St. Louis. Mrs. 
Weber said the work has been found 
to be very suitable for the older 
women on relief, many of whom 
learned spinning and weaving as chil- 
dren. 

“The ambition of most of the work- 
ers,’ Mrs. Weber added, “is to own a 
wheel and a loom of their own with an 
eye to building up a self-sustaining in- 
dustry in their own homes. 

“When other members of her 
family obtained employment and she 
became ineligible for the project, one 
worker had orders for 14 rugs to be 
made at home. She is now doing very 
well making rugs.” 





Relief Camps for Jobless Girls 


The announcement made by Deputy 
Works Progress Administrator Au- 
brey Williams that part of $71,250,000 
allotted the National Youth Adminis- 
tration will be used to established fifty 
camps for needy unemployed girls 
similar to the Civilian Conservation 
Corps for unemployed young men will 
undoubtedly receive generous public 
approval. 

The campers will all be drawn from 
relief rolls. Mr. Williams said they 
“will engage in educational vocations 
and recreational projects, as well as 
doing light landscaping and similar 
work,” 

The projects will be administered 


directly by the Works Progress Ad- 
ministration, without the Army su- 
pervision and discipline which char- 
acterizes CCC camps. 

According to present plans the 
camps will be located in almost all of 
the 48 states. Girls must be “in need 
of relief.” The age limits are 18 to 25 
years. Campers will be paid a small 
salary in addition to Government ex- 
penses for living costs. 

In a general way the new camps 
are a continuation of projects started 
by the adult education program of the 
old Federal Emergency Relief Admin- 
istration. 

During the last two years the Gov- 
ernment has financed ninety camps 
for unemployed girls for terms rang- 
ing from two to three months. 

Under the plan outlined by Mr. Wil- 
liams, the girls will be given a com- 
bination course of home economics, 
recreation supervision and health 
training. After they leave the camps, 
Federal employment agencies will aid 
them in securing jobs. 

Teachers in the camps will be taken 
where possible from unemployed in- 
structors, although relief roll listing is 
not a necessary qualification. 





Newspaper Guild Given Charter 
by A. F. of L. 


Washington, D. C.—President Wil- 
liam Green of the American Federa- 
tion of Labor announced that the A. 
F. of L. Executive Council, in ses- 
sion here, had decided to grant a na- 
tional union charter to the American 
Newspaper Guild. The recent con- 
vention of the Guild in New York 
City voted by a large majority to af- 
filiate with the Federation. 

Mr. Green said the Executive Coun- 
cil had directed him to convene a con- 
ference of all organizations interested 
in the newspaper publishing industry 
to obtain a definite idea on the various 
rights of these organizations. Follow- 
ing this meeting of the printing and 
allied trades, he added, the provisions 
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of the charter would be formulated 
and turned over to the Newspaper 
Guild. 





Picketing Right Gains 
Court Decisions 


Two 


Two decisions recently handed 
down by the Supreme Court of Wis- 
consin reaffirm the right of workers 
to picket during industrial contro- 
versies. Both of the cases involved 
issues not usually found in labor dis- 
putes. 

The first case involved the right of 
unions to picket a place of business in 
an undertaking to persuade the man- 
agement to unionize its workers when 
there was no dispute between the em- 
ployer and his employes. It grew out 
of the demand of the business agent of 
the Milwaukee Furniture Men’s Union 
that the American Furniture Com- 
pany designate the union as the bar- 
gaining agent for their employes after 
the employes had voted negatively on 
the proposition. The store refused to 
do so. 

The union reported the concern as 
“unfair to organized labor” and 
picketed the plant. The lower court 
upheld the right to picket. The fur- 
niture company appealed to the Su- 
preme Court, which also upheld the 
union. 

The other case involved a still more 
unusual method. Two locals of the 
Tile Layers’ Protective Union in Mil- 
waukee had a controversy with Paul 
Senn, a contractor, who refused to 
employ union members exclusively 
and also refused to quit work per- 
sonally. The union members picketed 
Senn’s home. The lower court held 
the picketing was legal under Wiscon- 
sin law. Senn appealed the case to 
the Supreme Court, which upheld the 
decision of the lower court. 

In rendering the decision of the 
Supreme Court, Justice E. T. Fairley 
said “the requirement that the em- 
ployer personally refrain from work- 
ing with the tools of the trade is im- 


portant and vital to the craftsmen af. 
filiated with the defendant unions, be. 
cause the practices sought to be pre. 
vented can so readily affect wages and 
hours of labor.” 

Pointing out that Senn has every 
right to run a non-union shop if he 
wants to and that “he is not obliged to 
yield to the persuasion exercised upon 
him by the unions,” Justice Fairley 
added: 

“The ... act of peaceful picketing 
is a lawful form of appeal to the pub. 
lic to turn its patronage from appel- 
lant to concerns in which the welfare 
of the unions is bound up.” 

These two decisions by the highest 
judicial authority in Wisconsin clar. 
ify considerably the right to picket 
non-union plants and the residences 
of anti-union employers. — News 
Letter. 





Time to Move on the Mob 


When Congress meets next Janv- 
ary, the first business, in both House 
and Senate, should be a resolution for 
a thorough investigation of the 
dastardly mob beatings which are 
disgracing the country. 

Within a week, there have been 
four of these lynching stories in the 
daily press. Perhaps the worst—if 
there are any degrees in utterly 
despicable conduct—is the clubbing 
of Sherman H. Dalrymple, President 
of the United Rubber Workers of 
America, at Gadsen, Alabama. 

Dalrymple went to Gadsen at the 
request of the local of his union to put 
on an organizing campaign. He was 
warned that if he came to Gadsen, he 
would be assaulted; but he came in 
spite of the threat. Local rubber work- 
ers are employed by the Goodyear 
plant; for the cotton mills are by no 
means the only business “enterprises” 
which are taking advantage of the 
low wages of the South. 

The Goodyear plant obviously con- 
trols the county government. The 
workers were so thoroughly intimi- 
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dated that few of them dared to come 
to the meeting at which Dalrymple 
spoke. He was interrupted several 
times, and arrested by the sheriff. He 
was taken by the sheriff to the 
grounds beside the county court- 
house; and there the mob fell upon 
him, with the sheriff watching all pro- 
ceedings. They beat and _ kicked 
Dalrymple so that he was spitting 
blood a week afterwards. They in- 
jured one eye so that he probably will 
lose it. They did not quit until he was 
a human wreck. 

Mrs. Dalrymple, held prisoner with 
her husband, was forced to witness 
the entire outrage. When she was at 
last allowed to go to her husband’s 
side, the sheriff refused to let her get 
medical treatment for him in the 
town, and she drove 20 miles before 
she found a doctor. With scarcely 
any rest, this heroic woman drove 
back to Akron, Ohio, where her hus- 
band is now in a hospital. 

That is perhaps a prize example of 
brutality. But on the heels of this 
story came the statement of James 
Myers, industrial secretary of the 
Federal Council of Churches, of the 
trial of David Benson at Forrest City, 
Ark., which Myers had been attend- 
ing. Benson was arrested for driving 
without an Arkansas license; and 
fines piled up on him to the tune of 
$1,060. The state ranger testified 
that Benson was breaking no law 
when arrested; his sin was that he 
belonged to the Tenant Farmer’s 
Union. The driver who brought Ben- 
son’s lawyer to the town was beaten 
half to death by the mob afterwards. 

The next day’s news told of a Miss 
Blagden, a social worker of Memphis, 
and Claude C. Williams, a preacher 
from Little Rock, who were seized and 
beaten when they tried to find the 
body of a negro member of the Ten- 
ant Farmer’s Union, said to have been 
beaten to death. And in Chicago, an- 
other member of that union was 
fighting extradition to Arkansas, say- 
ing, and probably with entire truth, 


that it would be a sentence of death. 

It is time and past time for Con- 
gress to take account of this devil- 
ment, and see what can be done about 
it—Photo Engraver. 





W oll Warns Against Rise in 
Public Debt 


Charlottesville, Va. — The danger 
of inflation resulting from continued 
Federal deficits was voiced here by 
Matthew Woll, third vice-president 
of the American Federation of Labor, 
in an address at a round table confer- 
ence on “Current Problems of Busi- 
ness and Finance” under the auspices 
of the Institute of Public Affairs of 
the University of Virginia. 

Declaring that he spoke for Labor 
and that this included “the small in- 
come worker as well as the wage 
earner,” Mr. Woll said: 

“We already have the beginning of 
an inflationary movement in this 
country in the credit policy of the 
Government. Even more serious is the 
manner in which the public debt is 
rising. We have not yet begun to ex- 
perience the type of taxation which 
will become necessary if we are ac- 
tually to discharge the primary cost 
of the terrific expenditures being 
made in aid of relief and other public 
projects. We have not begun to pay 
for the depression. 

“Without considering the larger 
social objective of much of this emer- 
gency program, it must be clear to 
every one, as it is clear to labor, that 
reckless expenditure of the public 
funds is one of the surest ways to 
bring about a condition in which some 
type of inflation would apparently be 
the only way out.” 

Mr. Woll explained that the stand 
of labor against inflation had been 
taken by the convention of the Ameri- 
can Federation of Labor and that his 
criticism of Federal spending was 
justified by the convention declara- 
tion. 

Orrin G. Wood, president of the 














[6] 


OFFICIAL MAGAZINE I. B. T., C., S. and H. of A. 





American Bankers’ Association, was 
the other major critic of heavy Gov- 
ernment expenditures. Although the 
labor official and the banker agreed 
in regarding Federal financing infla- 
tionary, their principal objections 
were different. Mr. Woll attacked the 
failure to impose sufficiently high 
taxes. Mr. Wood objected to the “in- 
flationary nature” of the sale of Gov- 
ernment obligations to the banks in- 
stead of to investors, thereby increas- 
ing excess reserves. 





Strikes Increase Trade Union 


Strength 


Journalistic satellites and paid at- 
torneys of anti-union employers con- 
tinue to fulminate against strikes be- 
cause of the alleged small gains which 
the workers achieve from this method 
of enforcing their just demands after 
conciliatory appeals have failed. 

Of course the record of strikes in 
the United States and other countries 
nullifies this claptrap, and the fallacy 
is completely knocked out by recent 
developments among the workers of 
France. 

During the forepart of June hun- 
dreds of thousands of French workers 
struck with demands for higher wages 
and the enactment of laws providing 
for the 40-hour week, vacations with 
pay and the wide extension of collec- 
tive bargaining agreements. 

Confronted with these demands on 
the part of organized labor, employers 
signed an agreement for increases in 
wages ranging from 7 to 15 per cent in 
industry, and granted the shorter 
hours, collective agreements and va- 
cations with pay, with the pledge of 
the Government that legislation would 
immediately be enacted giving statu- 
tory form to the demands. The Gov- 
ernment kept its pledge. 

In connection with the realization 
of these benefits for the workers, of- 
ficials of the French General Confed- 
eration of Labor announced that 2,- 
500,000 workers enrolled in the Con- 
federation following the _ strikes, 


bringing its membership up to ap. 
proximately 3,500,000. 

Under the present economic order 
industry cannot function nor profits 
be garnered unless employers are able 
to purchase the use of the labor power 
of working men and women. Recogni- 
tion of this fundamental fact by the 
workers and the knowledge that or- 
ganization in bona fide unions is the 
only method by which efficient bar- 
gaining for the sale of this labor 
power can be effected are fundamen. 
tal and essential principles in secur- 
ing higher wages, shorter hours and 
improved working conditions.—News 
Letter. 





Shoe Firm Claims Plan Guaran.- 
teeing 52 Weeks’ Pay Per 
Year Succeeds 


Milwaukee, Wis.—Henry L. Nunn, 
president of the Nunn-Bush Shoe 
Company here, declared that the com- 
pany’s plan for guaranteeing its em- 
ployes wages every week in the year 
was a success. There are 672 em- 
ployes on the company’s payroll. 

The underlying principles of the 
plan, according to Mr. Nunn, are that 
the workers are entitled to a fair share 
of the selling price of all the shoes 
they produce and that they should be 
paid annual incomes instead of hourly 
wages. 

In justification of the plan it is 
stated that the company operated 
without the loss of a day during the 
past year, holidays and vacation pe- 
riods excepted, that very little over- 
time was required, that no one was 
discharged and that the only services 
lost were those of 23 employes who 
married. 

Nunn said that the wage of the com- 
pany’s employes is 1914 per cent 
larger than during the year ended 
July 3, 1935. “At the present rate,” 
he added, “four workers, about half 
of whom are girls, receive an average 
yearly income of $1,199, or $23.06 a 
week,” 
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Wisconsin Milk Condensery 
Union Wins Point in Walkout 


Whitewater, Wis.—Union mem- 
bers employed by the Libby, McNeill 
& Libby Condensery here ended a one- 
day strike when union representatives 
won an agreement from the plant 
management to submit wage demands 
and union recognition to a five-man 
arbitration board. Thirty-five em- 
ployes returned to work when the 
agreement was finalized. 

The strikers, most of whom belong 
to the Federal Labor Union, began 
picketing while 80,000 pounds of milk 
stood in trucks outside the condensery. 
Union members claimed their wages 
have been less than $600 yearly. They 
demanded 40 cents an hour minimum 
wages and union recognition. 





St. Louis Firm Accused of Pad- 
ding WPA Payroll 


St. Louis, Mo. (AFLNS).—The 
Federal grand jury here indicted the 
Moslank Metal Weather Strip Com- 
pany and its president on a charge of 
defrauding the Government by pad- 
ding a WPA payroll in connection 
with a contract on the construction of 
the Neighborhood Gardens housing 
development. 

The indictment charged that the 
hourly wage paid to three employes 
or the number of hours they worked 
during June and July, 1935, were 
“wilfully and unlawfully” misrepre- 
sented. 

According to the testimony on 
which the indictment was based the 
company returned a voucher claiming 
that it had paid a weather stripper 
$26.25 for 20 hours of work during 
one week at the basic rate of $1.25 an 
hour, when actually the weather strip- 
per was paid only 87! cents an hour. 

Other charges were that the com- 
pany claimed it had paid a caulker 
$25 wages for 20 hours of work at 
$1.25 an hour, whereas the caulker 
was actually paid for piece work at 


41, cents a foot for weather stripping 
and was only paid $1.08 an hour, and 
that a voucher was returned for the 
payment of two employes showing a 
total of $80 whereas the men received 
only $37.50. 





Low-Wage Housing 


The determination of a consider- 
able number of employers both in and 
out of the building industry to con- 
tinue their campaign to impose in- 
decently low wages on large groups of 
workers was emphasized by Peter 
Grimm, New York business man and 
formerly a special assistant to Secre- 
tary of the Treasury Morgenthau to 
analyze and co-ordinate Federal hous- 
ing programs, in testifying before the 
Senate Committee on Education and 
Labor during the hearings on the 
Wagner Low-Cost Housing and Slum- 
Clearance Bill, which authorizes the 
expenditure of nearly a billion dollars 
to provide adequate housing for fam- 
ilies of low income. 

To administer the housing program 
the measure establishes the “United 
States Housing Authority.” 

The section of the Wagner Bill de- 
voted to labor standards provides that 
the prevailing rate of wages for labor- 
ers and mechanics “shall apply to con- 
tracts in connection with the develop- 
ment or administration of low-rent 
housing or slum-clearance projects 
owned by the Authority and the 
furnishing of materials and labor for 
such projects.” 

The section also contains the follow- 
ing provision extending the scope of 
the prevailing wage rate: 

“Any contract for a loan, grant, an- 
nual contribution, sale, lease, or ad- 
ministration with a housing agency 
shall contain a provision requiring 
that the wages prevailing in the local- 
ity, as determined by the Authority, 
shall be paid to all laborers and me- 
chanics employed in the development 
or administration of the low-rent 
housing or slum-clearance project 
involved.” 
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Mr. Grimm opposed these protec- 
tive provisions on the ground that 
they would increase building costs. 
Such a position is reactionary in the 
extreme. The prevailing rate of 
wages is not high enough anywhere 
in the United States to land the work- 
ers in the lap of luxury. The Govern- 
ment should not be a party to a hous- 
ing construction program patterned 
on the policy of anti-social employers 
who believe that prosperity consists 
in having Federal funds for housing 
purposes used for the benefit of wage 
chiselers. 

The prevailing wage provisions of 
the Wagner Bill are sound, patriotic 
and essentially American. They will 
undoubtedly remain in the bill re- 
gardless of the moaning protests of 
low-wage employers typified by Mr. 
Grimm. 





When Money Slows Up Justice 


Here is a fair example of the way 
money gives the “run-around” to 
blind-folded Justice: 

Pueblo, Colorado, with a population 
of about 60,000, is an industrial and 
railroad center—few men of great 
wealth, but a lot of men who earn 
fairly decent wages when Rocke- 
feller’s steel mill is operating and the 
railroads are doing business. 

The depression hit Pueblo mighty 
hard, but it kept going. Then, in 1932, 
the Railway Savings and Building As- 
sociation folded up. It was the biggest 
institution of its kind in that part of 
the West. The “nest eggs” of thous- 
ands of Pueblo workers had been en- 
trusted to its care. 

An inquiry showed that three of- 
ficers had deliberately looted the asso- 
ciation. They got away with more 
than $1,000,000. Their guilt is evi- 
denced by the fact that they were 
forced to disgorge over $800,000. 

But they had enough left to hire 
high-priced lawyers. After long delay 
they were brought to trial and con- 
victed. An appeal was taken to the 


state Supreme Court, followed by 
more delay. Last week, by a four-to- 
three decision, the Supreme Court 
turned them loose on a technicality. 
Now Pueblo, still suffering from the 
depression, is wondering if it can af- 
ford the luxury of another trial. 
Justice? That is not exactly the 


word to apply to a case like that— 
Labor. 





Torturing the Unemployed 


Subjecting the destitute unem- 
ployed and their families to the tor- 
ture that inevitably results from un- 
certainty regarding relief is a regret- 
table policy followed by more than one 
state. This form of cruelty imposed 
by state authorities is illustrated by 
the condition in Illinois where legis- 
lative controversies over the relief 
problem have brought the unspeak- 
able suffering that comes from the 
fear of want to over 500,000 unem- 
ployed. 

The Illinois Legislature recently 
legislated out of existence the State 
Emergency Relief Commission set up 
in 1932 to distribute relief funds. 
During March the Commission allo- 
cated relief to 541,292 persons at a 
total cost of $4,793,545, a portion of 
which came from the state sales tax 
and another portion from an emer- 
gency appropriation made in Feb. 
ruary. 

A controversy developed in the Leg- 
islature as to whether unemployment 
relief shall be administered by loca! 
authorities or by a central state auv- 
thority. Pending this dispute the ten- 
ure of office of the State Relief Com- 
mission approached its end with no 
adequate provisions either for raising 
or administering the funds required 
to provide food and other necessaries 
for over 500,000 destitute jobless. 

The torture of uncertainty regard. 
ing their livelihood imposed on the un- 
employed and their families is not 
only unnecessary but absolutely inhu- 
man. The workers are unemploved 
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through no fault of their own. Their 
involuntary membership in the job- 
less army imposes untold distress 
apon them. Governments should not 
add to their suffering by torturing 
them with continued suspense regard- 
ing the modest relief funds necessary 
to sustain life. 





Auto Unions Merge 


Detroit, Mich.—The Automotive In- 
dustrial Association, an independent 
union, has passed out of existence and 
merged with the United Automobile 
Workers of America, affiliated with 
the American Federation of Labor. 





Kent Machinists’ Strike Ends; 
Collective Bargaining Gained 


Kent, Ohio.—The strike of the em- 
ployes of the Black & Decker Electric 
Company here, involving 450 persons, 
was settled on terms favorable to the 
employes, according to William Cray- 
ford, president of the Machinists’ 
Union. An agreement was negotiated 
which provides the right to collective 
bargaining for all of the plant’s em- 
ployes, a 5 per cent wage increase and 
a 40-hour week. The agreement was 
favored by 90 per cent of the union 
— The strike was called on 
May 3. 





Civilian Conservation Corps 


Will Enroll 51,871 in July 


Washington, D. C.—lIn order to 
maintain the Civilian Conservation 
Corps at its authorized strength of 
350,000, Robert Fechner, Director of 
the Corps, said that 51,871 recruits 
from the unemployed would be en- 
rolled during July. Jobless men be- 
tween 17 and 28 are eligible for enroll- 
ment. In addition, 2,924 experienced 
men living near the camp and 5,241 
war veterans will be enrolled. 

Mr. Fechner reported that 145,383 


CCC members were discharged dur- 
ing the 12 months ending May 31, to 
accept jobs in private industry. He 
renewed his invitation to business 
men to visit the camps and select 
young men for private employment. 





Labor Board’s Ruling Fought 
by Bus Company 


Ashville, N. C.—Attorneys for the 
Washington, Virginia & Maryland 
Coach Company, operating from 
Washington, D. C., to Maryland and 
Virginia points, presented arguments 
here before the United States Circuit 
Court challenging the constitution- 
ality of the Wagner Labor Relations 
Act. 

The arguments were made in a fight 
the company is putting up against the 
Labor Board’s order requiring the 
concern to reinstate with back pay 18 
union members whom the Board, after 
a thorough investigation, found the 
officials of the company had dis- 
charged because of union activities. 





Annual Leave Sought for 5,000 
WPA Aids 


Washington, D. C.—Despite a nega- 
tive ruling by retiring Comptroller 
General J. R. McCarl, a way will prob- 
ably be found to provide around 5,000 
administrative, supervisory, research 
and clerical workers of the Works 
Progress Administration, both in 
Washington and the field, with annual 
leave with pay. McCarl decided that 
since these workers are on WPA pro- 
ject payrolls they are not administra- 
tive employes and consequently are 
debarred from the benefits of the re- 
cent leave law enacted by Congress. 

Aubrey Williams, Deputy WPA Ad- 
ministrator, who had been asked to 
consider the advisability of counter- 
manding the Comptroller General’s 
order explained that such action 
might put these employes in a worse 
position than at present, because 


(Continued on Page 16) 
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(By J. M. GILLESPIE) 


‘T HE NATIONAL DEMOCRATIC CONVENTION was one of the greatest sights 
that could be witnessed by anyone, whether they were prejudiced or un- 
prejudiced. Complete harmony prevailed. There was no opposition to 
anyone. A rough draft of the platform had been made under the supervision 
of President Roosevelt, with Senator Wagner, Chairman of the Committee 
on Resolutions, in charge of the platform. Both men are exceptionally favor- 
able to Labor. The language in the platform is deeply rooted and has serious 
meaning. The Committee on Platform would have gone much farther than 
they did in expression and language but they did not desire to become too 
radical in the eyes of the so-called conservative public, many of whom do 
not understand. President Green, John Lewis, Brothers Bugniazet and 
Harrison and other Labor men with whom the writer talked in Philadelphia, 
had no hesitancy in expressing the opinion that it was much more far- 


reaching and guaranteed to the workers much more than the platform of 
the Republican Party. 


The writer of this article was a delegate-at-large from the State of 
Indiana, and merely stood by watching the reports of the convention and, 
in association with the other delegates from Indiana, was continuously in 
touch with what was going on in the inside of the machinery of the conven- 
tion. The men of Labor speaking for the American Federation of Labor and 
those who were not speaking for the Federation but who are sound Inter- 
national Labor officials, all agree that Labor can feel safe and has nothing 
to worry about in the composition of the platform, which pledges the Demo- 
cratic Party not only to do those things specified in the platform but to con- 
tinue the present favorable attitude towards Labor of every description. It 
was further intimated that not only would the expressions and guarantees 
of the platform be put into effect, but there was nothing to prevent Presi- 
dent Roosevelt and Senator Wagner and the other champions of Labor from 
introducing any kind of legislation they believed would be helpful to the 
workers or that was necessary for the protection of the toilers of the nation. 
So that we can feel assured that in addition to the platform of the Demo- 
cratic Party guaranteeing much more than that of the Republican Party, 
we also have reason to believe—and this is the opinion of many Labor 
officials—that the present administration if returned to office will go as far, 
if not farther than they did during the past four years in behalf of Labor. 
The main thing now is to return the friends of Labor to office.—D. J. T. 

Sa OF 


id 
Ware attending the convention of the Democratic Party in Philadelphia, 
your Genera] President attended to many matters pertaining to the Inter- 
national Union. He had conferences every day with our people in Phila- 
delphia; was closely in touch with the General Office; and met many dis- 
tinguished public officials with reference to our organization, among them 
Governor Horner of Illinois, Mayor Kelly of Chicago, States Attorney 
Thomas Courtney of Cook County, Pat Nash, Democratic leader, Governor 
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Lehman of New York, several Senators and Congressmen too numerous to 
mention from the many states throughout the nation. The General President 
also had appointments with many other public officials who were interested 
in behalf of their districts insofar as organized labor was concerned. 
Among them was Mayor Wilson of Philadelphia, who had a two-hour con- 
ference with the General President in his rooms in the Benjamin Franklin 
Hotel. There were several representatives of the Department of Justice 
and other Departments of the government, many of whom had special 
receptions and entertainments, several of which the General President was 
invited to attend. In every instance something pertaining to our organiza- 
tion or to the Labor Movement in general was discussed. The contacts and 
relations established and continued will, we are sure, be of substantial help 
to our organization as the days and the years go on. All of those contacts 
and relations, however, will amount to nothing unless our people so act and 
conduct themselves in carrying on their work as to merit the approval of 
our friends who are holding political office, especially the liberal and fair- 
minded members of the Judiciary.—D. J .T. 


a es 


W: RECEIVE from time to time many requests from local unions that they be 
permitted to take into membership men who live in nearby cities and towns, 
or sometimes within the same county, but who do not properly belong under 
the jurisdiction of that particular local union. The story is always the same, 
the local saying these men will join their union but for some reason or other 
will not join the local under whose charter and jurisdiction they belong. 
As arule they do not have a very sound reason for their action in not joining 
the local whose charter covers that vicinity and it is sometimes due to an 
over-anxious business agent who is looking for new members for his local 
and spends his time telling these men how much more they can do for them 
if they join his union. If he would spend this time telling them to join where 
they properly belong he would be doing a good turn not only to the other 
local union but also good work for his own local, because the more cities 
and towns organized in the district the better will be the working conditions 
and the higher the wage scale, with fewer chiseling bosses in and around 
the business in general. Give this some thought when you are out on the 
job even if you do not hold any office in the local union but are a loyal trade 
unionist. 


Te OF 


Tus NUMBER of deaths resulting from automobile accidents is appalling 
and the accident rates are growing larger and larger each year notwith- 
standing the many new roads and wider streets which have been built. Of 
course there are a greater number of automobiles on the streets and roads of 
our country today than ever before, and in addition, we still have with 
us the speed maniacs, with no place to go but are in a hurry to get there 
and must do so at any cost, and when they meet with trouble, of course, the 
other party is to blame. As we must expect, this speed demon is the innocent 
one and if not too badly hurt wants to abuse the other fellow. When a man 
acts that way, it can be put down that he is not only in the wrong, but 
knows it, and is just trying to bluff his way out. During the remainder of 
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the summer months, we advise our members to be just a little more careful, 
as many children who are unable to get into the country or down to the sea 
shore, and as many cities do not have enough playgrounds or parks, these 
children must play in the streets, always in danger of being hurt, killed, or 
perhaps, crippled for life. 


TTF 


Tus is the month of August. Next month will be September, the first 
Monday of which is always Labor Day, a day made a legal holiday for Labor 
in general to celebrate and to take stock of what their unions have done for 
them and for those who work with them. Many State Federations of Labor, 
Central Labor unions as well as local unions, will hold big parades, picnics 
and mass meetings and in this way with their fellow members rejoice over 
their union and what it has accomplished for them. Now, for a little advice 
as to these celebrations. If your local union is interested in any form of cele- 
bration and has voted on it, then make up your mind, as a union man, to 
bring your family and take part in whatever kind of celebration the local 
has decided on and do not let anything interfere with your plans for that 
day. It surely looks bad for a local union if it decides on a parade when the 
public knows it has a large membership to see just a few members in line. 
You have all of the other Sundays and holidays to do as you like and go where 
you please, so make it a point to even put yourself out to give Labor its day if 
your union has decided to celebrate. 


TV ¥ 


W: ARE VERY GLAD to report that during the first six months of this year 
that many of our local unions throughout the United States and Canada have 
been successful in settling their agreements with their employers, securing 
better working conditions, shorter hours and an increase in wages, with a 
large number reaching the peak rate of pay which prevailed before the 
depression and some have even reached a higher peak. This report also 
shows that very few of our members are out of work. We feel that much 
progress has been made and should continue. Some of these locals had a very 
hard time during the dull period; they kept their locals going and paid 
special attention to their unions, and as a result were in good shape insofar 
as having a solid organization when business came back which enabled them 
to go out after what they had lost and some of the locals topped the loss 
they suffered when times became bad. 

All this goes to show that in good times it takes a strong union to get 
better conditions and in hard times it takes a strong union to keep what 
it has gained and if a backward step must be taken the reduction can be 
kept at a lower figure. Let us hope that the depression, with its dull and 
hard times, has gone forever and from now on we may go for a higher 
standard of living and greater opportunities for our families. 


Tr T 
Some over-the-road truck drivers who get caught in a well organized, or 


union, city without a paid-up card and are given a chance by the business 
representative who talked with them about joining the union seem to think. 


——— 
— 
——— 


we beli 
place 1 
back t 
be for; 
new lo 
mands 
asking 
joined 
local \ 
a unic 
in the 
over \ 
work. 
with | 
takes 


Do 


hire ¢ 
good: 
ever} 
well ; 
of tr 
not k 
the g 
but - 
good 
on h 


Be 


you 
you 
paic 
can 
hely 








OFFICIAL MAGAZINE I. B. T., C.,S. and H. of A. [13] 





we believe, that the smart thing to do is to shop around until they find some 
place where the initiation fee is very low, join that union and then drive 
back to the place where he was given a chance to make good and expect to 
be forgiven. When he is stopped from working on a union job he wires his 
new local and wants protection and the secretary-treasurer of the local de- 
mands that the International protect him. When the International writes 
asking for full particulars, it finds out in the first place that when the man 
joined the local he did not tell the truth. He then has to be told that the 
local whose business representative first talked with him about working on 
a union job had jurisdiction over the work; that he must pay the difference 
in the initiation fee and the local that took him into membership must turn 
over what they collected from him to the local having jurisdiction over the 
work. If you are honest with yourself you will find that others will be honest 
with you. No union or member of a union has any use for a “beat” who 
takes everything and gives nothing. 


TTF 


Dowt FORGET, and be sure if you have a parade on Labor Day, that you 
hire a union band and that you see to it that the Union Label is on all of the 
goods that you need, including everything that you wear, and keep this up 
every day during the year after Labor Day. It will in the end help you as 
well as all other trade unionists for if merchants find out that the members 
of trade unions will not take any articles they hand out to them which do 
not bear the Union Label they will quickly go to the house or concern where 
the goods carry Labor’s Label and put this stock on their shelves. No one 
but the workers themselves are to blame when merchants do not carry 
goods bearing the Union Label because they are too lazy to ask and insist 
on having the Label on whatever they purchase. 


TT 


Be SURE to keep your dues paid up to date because at the end of the year 
you may want to be a candidate for some office in your local union and if 
you are not in good standing for twelve consecutive months, with your dues 
paid on or before the 10th of each month, the president, or presiding officer, 
cannot accept your name when the nominations are being made. No one can 
help you then except your paid-up due book. The law is very clear on this 
matter. 


TTF 


Aurnoucu one long, hot month of summer will have gone by when you 
read this Magazine, it will not be too late for you to see that your wife and 
children get out in the country or down to the beach before school opens 
again. If it is at all possible our members should endeavor to see that this 
is done and it will no doubt save you many doctor, as well as drug store, 
bills during the coming winter. I know, of course, that you cannot afford to 
go to the big hotels, but you will find about three-fourths of the people who 
are at these places make about the same amount of money that you do, and 
some of them less, but they are there not only for a rest but for their 
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health. If you are not able to do it this year then plan to lay aside a little 
each week for next year’s vacation for your family. Even though you may 
not be able to go yourself you will at least have the pleasure of knowing 
you did your share towards providing summer comfort for them and your 
reward will come later in life. The man who gives to his family the 
things in life which he could not and did not have when he was young, 
is always the best kind of a man, the best kind of a citizen and the best 
kind of a union man. 


OTF 


Durine these hot days remember the good and faithful old horses. Give 
them plenty of water, not too cold or too much at one time. Let them have a 
rest on a hard road or on an up-hill pull and they will do their part when 
needed. While there are not so many of them on the job today and each 
year fewer of them are to be seen in our work, yet any man who has ever 
driven one or more horses in his work knows that the horse is the teamster’s 
best friend and that he will do his best for him in all kinds of weather. Again, 
I say, don’t forget him during this intense heat. 


i 


lr BUSINESS keeps picking up as it has been doing now for some time, the 
workers will again be able, from time to time, to save a little out of their 
pay envelope on pay day. There is no longer any good reason for hiding 
money, no matter how small the amount may be, around the house, because 
there are many ways in which it can be lost. Sometimes a person may 
forget where he puts it and there is always the possibility of a robber 
entering the house, also the danger of a fire. As a rule, should any of these 
things happen, it would mean a dead loss to you and yours. Today the bank 
is the safest place in which to put your small savings, if you have any. 
Many of our people are still doubtful as to the safety of their money in 
banks and they cannot be blamed, especially when we look back at the 
number of bank failures which took place just before and after the depres- 
sion started. Well for the information of any of our members who may not 
have paid any attention to the new laws advocated by our great President, 
Franklin D. Roosevelt, we want to bring to their attention the banking law 
which has been placed on the statute books of our country, which insures 
all bank deposits up to and including $5,000.00. With this law in effect, 
should a bank fail or go out of business, the depositor gets back all of his 
money—if not more than five thousand dollars—instead of having it all 
eaten up, as was the case before this law was enacted, through the appoint- 
ment of a receiver, with big fees for himself, his aids and attorney. This isa 
protection and a law which should have been placed upon our statute books 
at the very beginning, but the cool, calculating bankers saw to it that no 
such restrictions were put in their way of doing business. We do not wish 
to make you believe that there are not any good and honest bankers in our 
land for there are plenty of them who would, with or without this law, 
always look out for the best interest of their depositors. On the other hand, 
there were altogether too many in this business who were of the gambling 
type, always willing to take a chance with some one else’s money. Many a 
woman, with children perhaps, whose husband has passed away, would 
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not be in such a deplorable financial condition today had this law been an 
old one instead of a new law. However, we find many bankers who are 
opposed to the Act. Don’t put your money in any bank unless you know 
that you will be protected by this law and don’t be afraid to ask for it is 
better to be sure than sorry, and as a rule when one meets with a sorrow 
of this kind he is usually alone with his sorrow and must bear it by himself. 
Of course the members of his family and a few friends may sympathize 
with him but that is all they can do for him. 


TT OF 


Our GOOD FRIENDS, the newspapers of the country, give Labor a chance 
to get on the “front” page when they think there may be a chance of splitting 
Labor in two. In the present dispute existing within the ranks of Labor 
due to the refusal of certain unions to abide by the majority vote and de- 
cision of the last convention of the American Federation of Labor and are 
trying to run things to suit themselves, these newspapers keep reminding 
the great reading public, as are also the radios reminding their audiences, 
that the big Labor Movement of our country is about to become divided. 
They are very generous with their “front page” space when there happens 
to be a dispute among some labor organizations, but you just try and see 
if you happen to have a dispute with any of your employers who buy 
advertising space in these same newspapers how much space they will 
give you in their columns to place before the public your side of the case. 
If you ever tried it did not take long for you to learn that you were all out of 
luck. The public may want the news but the publishers want the money. 
Read your own Journal, or your local labor papers when you want to know 
the truth about the Labor Movement and its troubles. From these papers 
you will get the truth and it will not be doctored up to suit any certain 
class of people. 


7 TT 


W.: NOTICE where the Louisiana legislature just a few weeks ago voted, 
about 80 to 9, not to pass the Child Labor Amendment to the Constitution 
and the opposition’s big reason was that it would ruin the strawberry 
business of the state. It would seem by this vote that it is more important 
to the great State of Louisiana that the strawberry business should thrive 
and go on at a profit for those engaged in this work than it is that the State 
shall have happy and healthy men and women and better citizens all 
around in the years to come. We believe that the people in the East, North 
and West, and perhaps even in the South, could not help but have a better 
taste in their mouths if they knew it was men and women who picked the 
strawberries instead of little boys and girls who should be either at school 
or at play who had to do the picking. The time may yet come when men 
who vote in favor of money instead of the health and happiness of those 
they are elected to represent will be left at home and the people will select 
in their stead men who will give first consideration to the welfare of the 
future citizens of the state and when we read of actions of such legislators 


all we can think of is a large “raspberry” instead of strawberries. 


eT F 
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(Continued from Page 9) 


McCarl’s office could suspend pay- 
ments of their salaries if the em- 
ployes took their leave. 

Instead of taking this abrupt action, 
Williams said he would have his legal 
staff undertake to work out some 
method of classification which would 
place these workers within the leave 
law. He added that WPA officials are 
in sympathy with the plight of the 
5,000 employes and feel that they 
should be classified along with other 
Federal workers who are entitled to 
annual vacations with pay. 





Idaho Timber Workers Strike; 
25 Per Cent Pay Boost Asked 


Spokane, Wash.—According to in- 
formation received here, strikes 
among timber workers practically 
paralyzed lumber camp operations 
throughout the north central Idaho 
timber country. 

The demands of the men included 
25 per cent wage increases, time and 
a half for overtime and Sunday work, 
better working conditions and elim- 
ination of contract mess halls. 





Virginia State Employes Get 10 
Per Cent Salary Increase 


Richmond, Va.—After four years 
of reduced purchasing power caused 
by a 10 per cent cut in salaries which 
Governor Pollard imposed in 1932, 
the employes of the State of Virginia 
had their living standards elevated 
by the restoration of the cut, effective 
July 1. 





Half of Veterans Have Cashed 


Bonus 


Payments on soldiers’ compensa- 
tion certificates now “substantially 
exceed” $1,000,000,000, Treasury of- 
ficials declared recently. More than 
half of the bonuses have been cashed 
they said. 

Veterans’ spending is given credit 


’ 


for a tremendous boost in all kind of 
business. The Chicago Merchants’ 
Association said that sales last week 
were the largest on record. New York 
dealers reported increases of 30 per 
cent or more. 





Women’s Bureau Chief Warns 
Trade Union League of Double 
Pay Standard Danger 


Washington, D. C.— The double 
wage standard—one set of pay rates 
for men and a lower set for women— 
was denounced by Miss Mary Ander. 
son, Director of the Women’s Bureau 
of the Department of Labor, as a 
“two-edged sword cutting into our 
modern economic fabric,” in an ad- 
dress before the convention of 
the National Women’s Trade Union 
League here. 

“Most women who seek employ- 
ment are driven by the necessity of 
earning a living and are also contrib- 
uting to the support of dependents, 
many being the sole wage earner of 
the family,” Miss Anderson said. 

“If women can be hired for less pay, 
men are in danger of having to ac- 
cept wage cuts or of being forced out 
of jobs. Because so many men earn 
too little to support their families— 
and this is a reflection not on the men 
but on our economic system—many 
married women are forced into gain- 
ful employment. Or if a family must 
depend entirely upon a lower-paid. 
woman breadwinner because the man 
cannot get work, this means a lowered 
standard of living for the family.” 

As essential elements of the recov- 
ery program Miss Anderson urged a 
uniform minimum wage and shorter 
hour legislation in all states and much 
greater interest in organization of 
women in trade unions. 

Mrs. Roosevelt in a short talk to 
the delegates admonished the trades 
unionists to promote still further or- 
ganization of women and declared 
that the arguments against women im 
trade unions were “unintelligent.” 
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RGANIZER HENRY BURGER who was laid up for about two years 

after being hurt in Chicago is back on the job and doing good 
work in Wisconsin, Illinois and Missouri, including several good increases 
in wages and a settlement with a large freight line company doing business 
in several states. We know that all who have met Henry will be pleased to 
read this short notice and to wish him well. 
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UST so long as one American worker is out of a job, union-earned money 
spent for union-made goods, will increase his chances of obtaining work. 
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OCAL No. 355 of Baltimore, Maryland, that has just settled its strike 
troubles, desires to thank Mr. Kerwin of the Department of Labor, 
Commissioner C. L. Richardson of the Labor Department, Locals Nos. 807 
of New York and 478 of Newark, N. J., also Locals Nos. 107 and 470 of 
Philadelphia and Organizer Thomas P. O’Brien for the assistance they 
rendered. Organizer O’Brien was assigned by the International to help 
them in their trouble and Business Agent, Harry Cohn, now says the outlook 
is good and prospects for the future bright. 
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OMEN’S buying power is the “key to recovery” when it is spent for 
union-made goods and union service. 
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INTERNATIONAL BROTHERHOOD 
of TEAMSTERS, CHAUFFEURS 
STABLEMEN and HELPERS 
of America 
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Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 








The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms 1.50 apiece 


7 FT 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary | 
222 EAST MICHIGAN STREET INDIANAPOLIS, INDIANA | 























